@h Seattle Office of Labor Standards (L &hdot LLBRHT 02 ALPTA)
' Pah Gg PPFaC A0

Ald-dhl: TIFOONG AN ALTA HACh A&t TH HAON PTOIT ATINAT Xchd P T Och hNGT NUNPI AAPIP:
(1) &0 M PPERC (2) PLL WD T8 Odwch (1S P°PLL4 (RN G- ANLE, Nidch O &7 AAR (1d-ch aPONA
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Employers are required to provide written notice of employment information to every employee working in
Seattle, (1) at time of hire and (2) before any change to such employment information (except for manager or
supervisor contact information). The notice must be provided in English and the primary language of the employee
receiving the information. For more information contact Seattle Office of Labor Standards at (206) 256-5297

or see www.seattle.gov/laborstandards

(évts (Employee)

All A& A H910C HD-00N 60H( Effective Date of this notice)

(] &0 At+Pxéee (At hire) [] @« At (Existing Employee)

(] 92 PFAC ANeF AD-m, A0 HALN - A1 T PPPRC Ao hTFe A, 1124? (Change to Employment
Information - What change to employment information?)

C]a9° Ateh i [JALed Adeh i £%é [JEAET Ald-dlh | ALA havh []50 §8 Alidch. TPHAT AhdGA avgoCeh,
(Employer name) (Employer address) (Employer phone number/email address) (Employer tip policy)

[Joem? h&At (échl G @2 &7 G HPE (93T Odch aPTiA. NP% T [JA100 AnGA (d-chts [Joradt heAt d-chts

(Employee rate of pay or overtime eligibility) (Employee pay basis) (Employee pay day)

L 09 Alchts
(Employee name)

2. &Fh. AQGhL
(Employee position(s))

AQéch. (Employer)

. age
(Name)

Ak AN9TE G2 Aiddh: NIPh/ @7 (9P “G21 T Od-ch” @A Tih
(Other name of employer, including "doing business as" name)

2. Thd HChOAAL LA
(Physical address)

189
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(Street)

ol atet nr
(City) (State) ( Zip)
G2 20T K& [1 Aho h9® 62 T+hd HChOA ALe-A
(Mailing address) (Same as physical address)

29

(Street)

ol atet nwr
(City) (State) (Zip)
hd AP %6 BT ATPLA\

(General phone number) (Email)

Og° anPL, e +EAXS Nd~ch ®%6 BT

(Manager or supervisor name) (Phone number)

AR G KNP, @ TBARS Ndvch

(Manager or supervisor email)
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Hhed heAT Adahts

1.

aom7 O &9 aom’ heAt (Ta(rl. §8 A9t avye g L7 GavFE LI°H)
(Rate or rates of pay (e.g. hourly wage or annual salary))

S8 NPA A9t Néch aPREA, — "HER HACH (Gt Whdle TINT" TINT Ald-cht: Tt Al GaPGRNGch 1l 40
A% TAOA, HACAD A 1.5x §&-F @19 h&AT A0 A%F hRda AAPI° TINT R

(Overtime eligibility — “Overtime eligible” means employers must pay 1.5x the regular rate of pay for hours
worked in excess of 40 hours in a workweek.)

] 24 HACH 9T Hhdde [] 124 HACh A9t Hehddhe
(Overtime eligible) (Not overtime eligible)
3. 90T And&A - avavp\rt: 4277 (Pay basis - check box )
CJaat (Hour) Ll@-0a hedst HAP HEA HACH 0943 Hhé.v)
[lav%édvt: (Day) Commission (overtime eligible)
Cloem? heA s ThtO0T (d-ch (Piece rate) CJ@-0h h&dF HAP (N4 HACH (1943 HEhd.f)
CN&At Al HD07 PFAT Commission (overtime exempt)
(Non-discretionary Bonus) L189°H (124 HACH 49T Hh.Ae)
CIN&AA Alech, h@-07 HEhAA OFaT Salary (overtime eligible)
(Discretionary Bonus) [ ]e9°H (M4 NACH A%t HEhd.fe)
[ |a0 (Shift) Salary (overtime exempt)
L1héA (ANEFRI® A0 Fevt: ANRAT)
[ ]aao7 (Week) Other (please explain below)
avINg

(Explanation)

4. P80 %t heAT

(Regular Pay day)

aP°Cch, ANd-GA PP (Tip policy )
CIneae FAA v NS Tk 9790 H1A0 Hie Adch s A% HHLA
(All tips are paid to the specific employee serving the customer)
[0 Hgeba oFan (Tip pooling)
[Thé\h ap9°Ceh, A4-&A PFT (Other tip policy)
[1°A7 (PPt i A RAd 0 A20hY17) (None (not a tipped position))

a\R, - Adchl THTY G2 S8 PFAN 1HC AN ML JO°Pech aPIPCh T LT avanR, vt ALAPIP:

(Explanation - Employers must provide explanation of any tip sharing, pooling or allocation policies)

Good Faith Estimate ('ﬂm At oot -
SL NPT Tchdt aPLA\ (1éch WLSMC 14.22 Secure Scheduling (£t 20 ALTA)

NG F WAL AGch SRR TI0T: HEE HACH (19T WHLN°) HACh b PGt T8 A 4. %08t G APTT
AT KIS a00T: MDA 500 O&ch I A0 GAT° PPtch HAPF® (NFOAR, Hehit 07 oA A1dvdet HUA b
a1 g Al aPAR GAT° TAOA40 PPk ATANT HUA (LF 03T HAPIP) HentTe
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Good Faith Estimate - Seattle’s Secure Schedule Ordinance SMC 14.22
*Only required for hourly (i.e. overtime eligible) employees at large retail and food services establishments with
500+ employees worldwide (additional requirement for full service restaurants to have 40+ full-service restaurant
locations worldwide).

1. 99RhAL 19°OP° 49T A A9P<F (Al @TiaL AL Gavt):
(Median number of hours per work week (over the course of a year)

gavi 0690 18 CN%7F: 28 CN%t: 38 CN%t: 42 CN9t:
(Year begins) (1%t Quarter) (2" Quarter) (3™ Quarter) (4™ Quarter)

2. G0 A@9t A3 [ h® [ A24AT

R7AC /1 °&48L HINC °hA AT/ (Protections against Retaliation)

Alé-cht: A78C T O Nl Seattle Labor Standards (.Qdﬁ.d‘;f‘ o¢ ('L.?':f'é\) HhhHale a@ANT 79%F9104 Y T8 P80
+90s++ bl 0C & AAhA AS9° ( TAlrE: Bl Adh PO Nl £LE IP@-¢-£:7 NIPh' D7 158 0-30 et
hehIZAD AP AAN PRCEY):

(Employers are prohibited from taking adverse action (e.g. firing, demoting, and making threats to report
immigration status) against any person for exercising rights protected by Seattle Labor Standards)

htchitaoie s 3/30/16 HHavh et °1h: 5/25/17, 09/20/17




